
 

 
 

Humberstone Junior Academy  
Teaching and Learning Policy 

 
Vision Statement 
 
Where learning is for life! 
 
At Humberstone Junior Academy we believe that all children should be challenged and             
encouraged to reach their full potential and have their achievements celebrated. 
  
We work in partnership as a learning community to create a learning environment where              
everyone is valued, cared for and happy. We believe that offering our children a creative               
and stimulating curriculum based on first hand learning experiences makes learning fun            
and challenging for all. By building confidence, independence and encouraging risk taking,            
we are developing important life skills, a lifelong love of learning, and success for all. We                
have high expectations of all our children. 
  
Aims in striving for excellence 
  
The aim of this policy is to ensure that pupils reach their full potential by learning in a                  
variety of ways through challenging, creative learning experiences, leading to excellent           
progress. We provide an exciting, skills-driven curriculum based on National Curriculum           
requirements which motivates, inspires and equips pupils with important skills and positive            
attitudes to learning. This policy sets out the framework for achieving this and for raising               
standards in teaching and learning. 
  
TEACHING 
  
Effective Teaching at Humberstone Junior Academy is skilfully planned, suited to the            
individual needs of all learners and based on the application of effective pedagogy. 
 
Teaching reflects the school’s ethos and vision and includes: 
  

● Rigorous assessment for learning throughout the lesson in order to drive           
progress, reshape learning and identify misconceptions and gaps in knowledge and           
understanding 

● Careful implementation of effective teaching skills – questioning, modelling,         
demonstration, explanation 

● Effective management of support staff so that resources are tailored to where            
they are most needed with regard to balance over time 

 

 



● Teaching which is based on excellent curriculum subject knowledge and other           
relevant frameworks 

● Learning experiences which provide support, scaffold and extension where         
needed 

● High expectations of what can be achieved for all groups of learners 
● Use of teaching strategies which engage, inspire and motivate all learners 
● A clear understanding of the teaching sequence and how learning develops over            

time 
● Opportunities for practical, first hand learning and enquiry based learning 

  
Planning and Preparation 
  
Teachers plan collaboratively in year group teams based on National Curriculum objectives            
for English and Maths. Planning is linked to age related expectations and pupil ability,              
although regard will always be given to the subject matter being taught and the needs of                
the children. 
  
The remaining curriculum elements are combined to form bespoke termly projects (Project            
Based Learning) which are designed by staff specifically to meet the needs and interests of               
learners through answering challenging driving questions. The relevant objectives for each           
project are identified through the project planning document and project rubric. 
  
An overview of the programmes of study for the year and the projects that will be taught is                  
developed by team leaders and monitored by the SLT. This forms the schools overarching              
curriculum map which is available on the school website. 
  
Schemes of work and project rubrics are broken down into individual lessons, or a series of                
lessons, with a Question for Learning and clear differentiated success criteria which are             
progressive in nature, reflects the teaching sequence and clearly identifies how learning will             
develop over a lesson and over a unit of work to meet outcomes. 
  
Lessons are planned to meet the needs of all learners through a range of differentiation               
strategies based on effective assessment for learning, pupil specific needs, use of school             
data etc. The targeted use of resources and other adults will be clearly identified in short                
term planning. Teachers ensure that a range of effective, creative and motivating teaching             
strategies are well chosen to meet the needs of the learner and the learning experience               
and reflect the school’s ethos and vision for learning. 
  
 
 
 
 
 
 
 
 

 
 



The Learning Environment 
  
Humberstone Junior Academy believes that the learning environment is a core element of             
effective teaching and learning and practises an immersive approach to learning in line with              
the school vision and values. Classroom learning environments that facilitate free flow and             
active learning are created. These spaces allow children to be immersed into the world of               
their project, text or other curriculum aspect through sight, sound and touch. 
  
Furniture is arranged to allow a variety of active and creative learning activities to take               
place. Learning resources are well organised, well cared for, clearly labelled and accessible             
for all children. Classroom and corridor displays exemplify the schools creative and            
immersive learning ethos and include a range of children’s work which demonstrates our             
ethic of excellence and reflects a range of curriculum areas and learning styles. 
  
It is the responsibility of the class teacher to create a classroom environment that supports               
effective teaching and learning in keeping with the school vision and values. It is the               
responsibility of all staff to create and contribute to a positive learning environment within              
the whole school. 
  
LEARNING 
  
At Humberstone Junior Academy, children develop into lifelong learners who are           
skilled, confident and ready for the next stage in their education. Learning            
experiences reflect the school ethos and vision and the following principles of good             
practice. 
  

● Assessment for learning – children should know what to do to improve and             
demonstrate confidence in self and peer assessment 

● The ability to apply skills independently, within a group and in whole class context 
● Effective 21st century learning skills and an awareness of themselves as learners 
● Ability to solve problems, reason effectively and think creatively when faced with            

new challenges 
● Knowledge and understanding of target, success criteria and how to meet them 

  
All Pupils will be expected to… 
  

● Come to school ready to learn 
● Follow school rules and all instructions given by any adult in school 
● Complete homework tasks on time 
● Take pride in their learning and present all work neatly 
● Act on advice and feedback given 
● Ask for help when they need it 
● Treat resources with care and respect 
● Treat all adults and children with care and respect 
● Always try their best to succeed 

  

 
 



MONITORING AND EVALUATION 
  
The school will employ a range of monitoring strategies to evaluate achievement,            
standards, behaviour and the implementation of the school teaching and learning policy.            
Where appropriate individuals will be given relevant feedback on what has been monitored,             
including strengths and targets for development. Monitoring activities will be used to            
evaluate school strengths and areas for development, plan CPD, provide evidence for the             
SEF, contribute towards performance management and evaluate standards, progress and          
consistency of provision. 
  
Monitoring and evaluation activities will be undertaken each term and by any member of the               
schools learning community, as identified in the school monitoring and evaluation cycle.            
(See Monitoring and Evaluation cycle) 
  
Monitoring strategies may include: 

● Formal lesson observations 
● Learning walks 
● Work scrutiny 
● Pupil interviews 
● Analysis of data and tracking information 
● Pupil progress meetings 
● Performance Reviews 
● Peer and self evaluation 

  
INCLUSION 
  
ALL members of the learning community will care for and support all children             
regardless of academic ability, race, gender, religious belief, home language,          
socio-economic background or sexual orientation. 
  
Offering an inclusive curriculum is a key part of our school vision. Teaching and learning is                
planned to provide challenging and stimulating experiences for all learners. It is the             
responsibility of class teachers to provide support where necessary and provide appropriate            
challenge for all learners through careful use of a range of differentiation strategies. 
  
It is our belief that children need to be in school each day and arrive on time in order to                    
achieve the best in their learning. The school tracks each child’s attendance carefully and              
aims to work in partnership with parents to achieve high attendance figures for all children.               
The school will also work with agencies to support attendance such as the Educational              
Welfare Officers and Social Services. Classes and pupils with high attendance will be             
rewarded and have their achievements celebrated by the whole school each week and at              
the end of the term and school year. 
  
 
 
 

 
 



For some children who do not make expected progress in class, additional support may be               
needed through targeted intervention programmes, either within their classroom         
environment or as part of a withdrawal group. Where children have specific and additional              
educational needs, the school may provide a tailored programme of work with adult support              
where necessary in order to meet children’s individual needs. (See SEN policy) 
  
The school aims to support children’s social and emotional needs as well as their              
educational needs. Children may be offered additional support from within the school’s            
pastoral resources or have access to a Learning Mentor where appropriate. The school             
employs a range of behaviour support strategies and systems to ensure that children are              
supported to stay in school wherever possible. (See Behaviour Policy, Anti Bullying            
Policy) 
  
A programme of support may be offered to children who have specific language needs, or               
who are new to English or new to the country. This may include small group work with a                  
trained EAL specialist or TA, use of specific resources, or access to specific activities. 
  
HOMEWORK 
  
All pupils will receive homework each week, (usually on a Friday) that supports or extends               
their learning. In years 3 and 4 children are given two Learning Objectives that they work                
towards. In years 3, 4 and 5 pupils complete homework in a Learning Log that allows them                 
to demonstrate their understanding in their preferred style. In year 6 pupils will use a               
learning log or a homework booklet to accommodate SAT’s practise and revision.            
Homework should be marked positively by the class teacher each week. 
  
In addition to this pupils will be given weekly spellings to practise and learn. These should                
be appropriate to the child’s age and differentiated to the child’s ability. Whilst the              
completion of homework is not compulsory, every effort should be made to encourage             
children to complete it and a class reward system should be in place for those that do. Year                  
Leaders will monitor the quality and consistency of the homework in their teams. 
  
Professional Development 
  
It is the professional responsibility of all staff members to actively update their teaching              
methods and subject knowledge and consider their own professional development needs.           
The school sees all staff as the essential resource within our learning community and              
supports staff members with their professional development wherever possible. All staff           
have access to weekly professional development meetings as well as optional “drop in             
sessions” which focus on teaching and learning or school related issues considered to be of               
priority. In addition to this all class teachers will have PPA time together wherever possible               
to support the sharing of good practise and the development of teaching and learning              
strategies. The school also operates a coaching model which aims to develop teaching and              
learning either with individual class teachers or with teams of teachers. As part of this               
coaching approach, each team attends a weekly “project tuning” session which provides            
peer critique for Project Based Learning. External CPD may be provided where appropriate,             

 
 



for example through Local Authority courses, private organisations or visits to see good             
practise in other locations. 
  
THE ROLE OF PARENTS AND GOVERNORS 
  
We recognise that learning does not take place solely at school; and that parents,              
governors and the wider community have equal contributions to make to the education of              
our children. We actively seek to involve parents in our school community in a range of                
activities and events that support children’s learning and promote community cohesion. As            
well as regular parent’s evenings, parents are welcomed into school to discuss concerns             
and their child’s progress and to celebrate their children’s achievements. We aim to keep              
parents and carers informed and excited about school through a newsletter each half term,              
use of social media to share learning experiences and school news, and through the school               
website. Specific curriculum open days and events are held regularly to share the schools              
ethos, promote family learning and give parents an opportunity to see firsthand how their              
child learns. We also aim to engage the wider community in order to provide extended and                
enriched opportunities for our children such as visits from religious leaders, involvement of             
local businesses in supporting school events, working with environmental and charity           
groups and including a community of experts as an essential part of Project Based              
Learning.  
  
The school works in close partnership with the governors and the directors of the multi               
academy trust to plan and prioritise school developments. It is the responsibility of the              
governors to ensure that the school provides an appropriate curriculum, has high standards             
and meets legal requirements. The governors monitor this provision through the Head            
Teachers report, reports from SLT and curriculum leaders, through the analysis of            
standards data, and through regular learning walks and school visits. 
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